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Transformasi digital telah’mengubah tuntutan'dan ‘dinamika kerja guru, sehingga

menuntut kesiapang@daptasi karier dan kekua ikologis yang memadai.
Perubahan tersebit’ berpoténsi, memengaruhi ke i karier guru sebagai
evaluasi subjektif terhadap pen g paian dan perkembangan karier yang dijalani.

Penelitian ini Bertujuan untuk menganalisis pengaruh €arecr agility, psychological
capital, dan earcer adaptability terhadap kepuasan karier guru di era transformasi
digital. Per q ian ini mengg anpendekata antitatif dengan desain
eksplanatori. Populasi penelitian adalah guru di asan Pembina Pendidikan
Teknologi T) Garut, dengan teknik pengambilan sampel menggunakan total

sampling. D
metode Struct
penelitian ment

ikumpulkan melalui” kuesioner dan dianalisis menggunakan

L 'Equation Modeling Partial Least Squares (SEM-PLS). Hasil
kan bahwa career agility dan psychological capital
berpengaruh positi ‘ f tethadap kepuasan karier guru. Sebaliknya,
career adaptability secara menunjukkan pengaruh negatif dan tidak
signifikan terhadap kepuasan karier guru. Namun demikian, secara simultan
career agility, psychological capital, dan career adaptability berpengaruh
signifikan terhadap kepuasan karier guru di era transformasi digital. Temuan ini
mengindikasikan bahwa kepuasan karier guru lebih dipengaruhi oleh kelincahan
karier dan modal psikologis dibandingkan kemampuan adaptasi karier secara
struktural.
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ABSTRACT

The Influence of Career Agility, Psychological Capital, and Career Adaptability
on Teachers’ Career Satisfaction in the Era of Digital Transformation
(A Study at the Garut Technology Education Foundation)
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Digital transformation has reshap chers’ work demands, requiring both

]

career flexibility and p ological readi \ ese changes may influence
teachers’ career satisf@€tion, which reflects individ ’ subjective evaluations of

their career develgpment andeachievements. This's ims to examine the effects
of career agili daptability on teachers’
career satisfa This study employed a
quantitative design. The research
population na Pendidikan Teknologi
(YPPT) Garut, with total Sampling @pplied. Da ere collected through a
questionnai \: analyzed using Steuctural Equation Modeling—Partial Least
Squares (S. PLS). The findings indieaie _that career agility and psychological
capital have \\ and significant effects on teachers’ career satisfaction. In
contrast, caree aptability shows a negative and non-significant partial effect
on career satisfact s e, whensexamined simultaneously, career agility,
psychological capital, a adaptability significantly influence teachers’
career satisfaction in the context of digital transformation. These results suggest
that teachers” eareer satisfaction is more strongly shaped by career agility and
psychological capital than by structural career adaptability.
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