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kinerja karyaw i dani. F 3 dalam penelitian ini adalah budaya
organisasi da fIvasi i ole inde ( kinerja karyawan sebagai variabel

3.organisasi, motivasi, dan kinerja karyawan PT.
Ethica Megah Madani be asil perhitungan analisis regresi linear berganda di
dapat persamaan Y = 21,66 6 Xo. Budaya organisasi dan motivasi dalam memberikan
kontribusi pengaruh terhadap kinerja karyawan hanya sebesar 18,6%, sedangkan sisanya 81,4%
dipengaruhi olehNgriabeI lain. Berdasarkan uji T dan uji F terbukti bahwa ketiga variabel memiliki
hubungan yang signifikan baik secara parsial maupun simultan.

Kata kunci: Budaya organisasi, Motivasi kerja, dan Kinerja karyawan.



ABSTRACT

THE INFLUENCE OF ORGANIZATIONAL CULTURE AND WORK
MOTIVATION ON EMPLOYEE PERFORMANCE AT PT. ETHICA MEGAH
CIVIL

This research aims to determine the influence of organizational culture and
motivation on the performance of PT Ethica Megah Madani employees. The factors
tested in this research are organizational culture and motivation as independent
variables, while employee performance is the dependent variable. This research uses a
questionnaire as a data collection tool. The tests used to test research instruments are
validity, reliability, and normali Dataganalysis uses multiple linear analysis,
correlation coefficient, coefficient of dete and hypothesis testing using the t-
test and f-test. -
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