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ABSTRAK 
 

Penelitian ini berjudul pengaruh disiplin kerja dan motivasi kerja terhadap 

kinerja karyawan Kofluck coffee shop. Tujuan dari penelitian ini adalah untuk 

mengetahui seberapa besar pengaruh Disiplin Kerja dan Motivasi Kerja Terhadap 

Kinerja Karyawan di Kofluck coffee shop. Metode penelitian yang digunakan adalah 

metode deskriptif-verifikatif dengan pendekatan kuantitatif. Teknik pengumpulan data 

melalui wawancara, observasi, dan kuesioner. Sampel diperoleh dengan menggunakan 

teknik sampling jenuh. Pengolahan data dilakukan dengan menggunakan uji asumsi 

klasik, analisis koefisien korelasi, analisis koefisien determinasi, dan hipotesis. 

Berdasarkan hasil penelitian dapat disimpulkan Disiplin kerja dan motivasi kerja 

memiliki pengaruh bersama-sama terhadap kinerja karyawan sebesar 37% sedangkan 

sebesar 63% atau sisanya dipengaruhi oleh variabel lain yang tidak diteliti pada 

penelitian ini. Serta disiplin kerja dan motivasi kerja memiliki pengaruh secara 

bersama-sama terhadap kinerja karyawan pada Kofluck coffee shop karena Fhitung 

8,622 > Ftabel 3,33 sehingga Ha diterima dan H0 ditolak. Hal ini menunjukan bahwa 

terdapat pengaruh signifikan antara disiplin kerja (X1) dan motivasi kerja (X2) 

terhadap kinerja karyawan (Y) pada Kofluck coffee shop. 
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ABSTRACT 
 

This study entitled the influence of work discipline and work motivation on the 

Kofluck coffee shop employee performance. The purpose of this study was to find out 

how much influence the Work Discipline and Work Motivation on Employee 

Performance at the Kofluck coffee shop. The research method used is descriptive-

verification method with a quantitative approach. The technique of collecting data 

through interviews, observations, and questionnaires. Samples were obtained using 

saturated sampling techniques. Data processing is done using classical assumption 

test, correlation coefficient analysis, coefficient of determination analysis, and 

hypothesis. Based on the results of the study it can be concluded that work discipline 

and work motivation have a joint influence on employee performance by 37% while 

63% or the rest is influenced by other variables not examined in this study. As well as 

work discipline and work motivation have a joint effect on employee performance at 

the Kofluck coffee shop because Fcount is 8.622> Ftable 3.33 so Ha is accepted and 

H0 is rejected. This shows that there is a significant influence between work discipline 

(X1) and work motivation (X2) on employee performance (Y) at the Kofluck coffee 

shop. 

Keywords: Discipline, Motivation, and Employee Performance 

 

 

 

 

 

 

 

 

 


