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ABSTRAK

Penilaian Kinerja di PMN. RS. Mata Cicendo Bandung sudah menerapkan

prosedur yang baik Akan tetapi dalam pembuatan penilaian kinerja dan perekapan

hasil kinerjanya masih manual dengan menggunakan Spreadsheets sehingga mudah

dilakukan kecurangan dan manipulasi perhitungan nilai kinerja oleh pegawai, tidak

adanya hak akses atas informasi sehingga pegawai dapat melihat data milik

pegawai lain, masih banyak laporan kinerja yang belum ditandatangan karena

atasan pegawainya sering berhalangan atau tugas luar kantor, serta manajemen

penyimpanan data masih disimpan di file komputer sehingga penyampaian hasil

laporan kinerja masih lambat.

Tujuan dari pelaksanaan tugas akhir ini adalah Membuat Aplikasi Penilaian

Kinerja Pegawai di PMN. RS. Mata Cicendo Bandung sehingga terjaminnya

kevaliditasan/kebenaran perhitungan nlai kinerja pegawai, terdapat hak akses atas

informasi, dan tepat waktu dalam penyampain laporan hasil kinerja pegawai

Metode pendekatan yang digunakan dalam penelitian ini yaitu dengan metode

waterfall, alat bantu pengembangan sistem menggunakan diagram UML.

Pembuatan perangkat lunak dalam penelitian ini menggunakan PHP dan

CodeIgniter serta database menggunakan Postgresql.

Hasil dari penelitian ini diharapkan dapat membantu PMN. RS. Mata Cicendo

Bandung khusunya Bagian SDM untuk mendapatkan nilai kinerja pegawai yang

terjamin kevaliditasan/kebenaran nilainya, dan tepat waktu dalam penyampaian

laporan hasil kinerja pegawai.

Kata Kunci: Aplikasi, Penilaian Kinerja Pegawai, RS. Mata Cicendo Bandung



ii

ABSTRACT

Performance Assessment at PMN. RS. Cicendo Bandung's eyes have

implemented a good procedure However, in making performance appraisal and

recording the results of its performance is still manual by using Spreadsheets so

easy to do fraud and manipulation of the calculation of performance value by

employees, the lack of access rights to information so that employees can see data

belonging to other employees, there are still many performance reports that have

not been signed yet because employee superiors are often absent or offsite tasks, as

well as data storage management is still stored in computer files so that the delivery

of performance report results is still slow.

The purpose of this final task is to Make Application of Employee

Performance Appraisal at PMN. RS. Cicendo Bandung's eye to ensure the validity

of the calculation of employee performance performance, the right to access

information, and timely reporting of the results of employee performance.

Approach method used in this research that is by waterfall method, system

development aid tool use UML diagram. Making the software in this research using

PHP and CodeIgniter and database using Postgresql.

The results of this study are expected to help PMN. RS. Cicendo

Bandung's eyes especially the Human Resources Division to get the performance

value of employees guaranteed truth value, and timely reporting results of the

performance of employees.
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