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ABSTRAK 

 

 

Penelitian bertujuan untuk mengetahui penerapan disiplin kerja di, untuk 

motivasi karyawan,  untuk mengetahui kinerja karyawan  dan u ntuk mengetahui 

seberapa besar disiplin kerja dan motivasi mempengaruhi kinerja karyawan di PT. 

Multi GarmenJaya Bandung baik secara partial maupun simultan. Metode 

penelitian dilakukan dengan deskriptif verifikatif dengan teknik pengumpulan 

data melalui penyebaran kuesioner kepada karyawan PT. Multi GarmenJaya.  

Hasil penelitian menunjukkan bahwa disiplin kerja yang dilaksanakan 

selama ini dinilai cukup tinggi sehingga masih perlu ditingkatkan. Motivasi kerja 

karyawan dinilai baik, kinerja karyawan dinilai tinggi. Secara parsial disiplin kerja 

berpengaruh terhadap kinerja karyawan, motivasi kerja berpengaruh tehadap 

kinerja karyawan dan secara simultan motivasi dan disiplin kerja berpengaruh 

terhadap kinerja karyawan di PT Multi Garmen Jaya.  
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ABSTRACT 

 

The study aims to determine the application of work discipline in, for 

employee motivation, to determine the performance of employees and to find out 

how much work discipline and motivation affect employee performance at PT. 

Multi GarmenJaya Bandung both partially and simultaneously. The research 

method was carried out with descriptive verification with data collection 

techniques through distributing questionnaires to employees of PT. Multi 

Garment Rich. 

The results of the study show that the work discipline that has been 

implemented so far is considered high enough that it still needs to be improved. 

Employee motivation is considered good, employee performance is highly valued. 

Partially the work discipline affects employee performance, work motivation 

influences employee performance and simultaneously motivation and work 

discipline affect employee performance at PT Multi Garmen Jaya. 
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